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Greetings Chapter Members,

I hope everyone had an opportunity to attend the chapter meeting on March 25th to hear Dr. Anderson’s presentation and vote on your new Chapter Leaders.

Mark you calendars for May 13th and 14th .  

The chapter will be hosting a two day seminar titled - Small Audit Shop – Challenges, Opportunities & Emerging Practices presented by Donald Espersen.  Mr. Espersen is a highly sought-after presenter and we are excited to bring him here to Austin.  Details on the class, a brief bio on Mr. Espersen and registration link are pending so keep an eye on our website.
We look forward to April 22nd as we are trying something a little different for our luncheon.  We will have Pat Schee from the University of Texas Professional Development Center speaking on the unique dynamic of today’s multi-generational workforce.

One final note, we are in the final stages of selecting a scholarship recipient and planning for our May member appreciation dinner.  More details on each will follow shortly.

Thanks to everyone for your support and the opportunity to serve you.

See you at the meetings,

Chance R. Watson

IIA Austin Chapter - President (2007-2008)


April 22 - Get Ready, Here They Come!
“The Who, What, and How of Mentoring and Coaching the New Talent Workforce” 
Today, the new generations have entirely different expectations of how businesses should operate and how the employees should be managed.  Using the results of global surveys, this workshop covers the three most important questions that must be answered in order to meet the challenge of the new talent market demands: 1) Who are these workers and what do they need and expect? 2) What does the organization need and expect? 3) How do you align those needs and expectations through mentoring and coaching to improve your business? 

The most valuable outcomes for the participant will be to better understand how the new workforce differs from other generations, and the value this generation brings to the organization. When the participant understands the differences and similarities of this group they will be able to make better hiring decisions and use different managing styles in order to motivate this new workforce and align expectations to reach company goals.  The participant will also discover that the generational issues are global and effect all organizations, both profit and non-profit. 
***************************************************************************

February 26, 2008 IIA Meeting
Total Attendance – 46
Seminar – Ten Ways to Improve Governance
43 Members 3 Non Members
Luncheon - Sarbanes Oxley - Lessons Learned for Public and Private Sector Entities
Total Attendance – 24
                                                  19 Members 5 Non Members
We want to welcome our non members to the February Seminar and Luncheon and hope they will consider joining our Chapter.

*Valeria Carson - IBM

*Michelle Pagan - Teacher Retirement Systems

*Shaughn Simmons - Dell Financial Services

*Brooke Stephens - Resources Global Professions

*Brandi Aycock - Resources Global Professions

*Katie Houston - Texas Commission on Environmental Quality

*Robyn Rogers - KForce Professional Staff

               *Sara Taylor - KForce Professional Staff

March 25, 2008 IIA Meeting
Total Attendance – 84
Developing Tomorrow's Internal Auditor
74 Members 10 Non members
We want to welcome our non members to the March Luncheon and hope they will consider joining our Chapter.

*Laura Bachman - Whole Food Markets

*Brenda Bays - Resources Global Professions

*Jim Fowler - Adjutant General's Department

*Lance Hay - Bridgepoint Consulting LL

*Katie Houston - Texas Commission on Environmental Quality

*James Ornelas - Whole Food Market

*Brooke Stephens - Resources Global Professions

*Bentley Tyler - Adjutant General's Department

*Sara Taylor - KForce Professional Staff

               *Jon Roussel - KForce Professional Staff



Congratulations to our new 2008-2009 Chapter Officers and Board of Governors!!

President - Jan Engler

President Elect - Larry A. Douglas
V. President of Continuing Education - Nejiba Kheribi

Secretary - Dinah Arce

Treasurer - Bruce Andrews

Board of Governors

Caroline Beyer

Elizabeth Morse

Lissette Vera
***************************************************************************

How to Make Smart Hiring Decisions 

Governance reforms, including the requirement that public companies must have an internal audit function, whether in-house, co-sourced or outsourced, have increased demand for internal auditors. Moreover, many private companies are adding audit staff to improve accountability and voluntarily align with reforms. Given today’s competitive hiring environment for these professionals, consider the following tips for securing top-quality candidates:

Connect with a recruiting firm. Specialized staffing firms often have access to the most skilled professionals, many of whom are not actively seeking new roles. While these so-called “passive job seekers” might not be scouring employment websites for hours a day, they are often open to attractive new career opportunities.

Be achievement-oriented. When considering candidates, key in on past accomplishments rather than credentials only. Pay close attention to what a prospective employee achieved in prior roles, which may have been above and beyond the basic functions of the positions. This may lead you to identify intangible qualities such as motivation, resourcefulness and creative thinking.

Ask employees for referrals. Studies have shown that individuals hired on the recommendation of an employee tend to have a high rate of retention. Because your staff members know your firm’s culture, they can identify friends or associates with a high potential for success in your organization. By the same token, they are unlikely to risk their reputations by recommending a person who isn’t a good fit. Consider offering referral bonuses in the form of cash, gift certificates or even extra time off. 

Stay in touch with former team members. The benefit of rehiring talented former personnel is that you know exactly what to expect. Remain in contact with ex-staff members who left under favorable circumstances and strive to interact with them at industry events, through e-mail or when traveling for business. Some firms also establish alumni groups, through which former employees can maintain close ties to the company.

This article is provided courtesy of Robert Half Management Resources, North America’s largest consulting services firm providing senior-level accounting and finance professionals on a project basis. For further information, visit Robert Half Management Resources’ website at www.roberthalfmr.com or call 1-888-400-7474.



Certified Internal Auditors Examination Preparation Certificate Program

Expand your internal audit knowledge and prepare for the Certified Internal Auditor® (CIA®) exam.

The CIA designation is the most sought-after credential in the internal audit profession. It is also the only globally accepted designation for internal auditors -- the standard by which internal audit professionals demonstrate their knowledge and competence in the areas of governance, risk, and control.

The University of Texas at Austin now offers a comprehensive, four-part CIA review course based on the premier Institute of Internal Auditors (IIA) CIA Learning System(TM).

No prerequisite is required for this program.

Why Earn Your CIA Certification at The University of Texas?

    * Improve your credentials to distinguish yourself from peers and to expand career opportunities

    * Increase your knowledge of and skills in governance, risk, and controls

    * Stay on track to complete your studies

    * Attend classes close to home on Saturdays

    * Network with peers and receive quality instruction from experienced professionals

    * Use comprehensive print materials and interactive online review, testing, and resources

    * Take advantage of employer tuition assistance programs

Who Should Attend

    * Auditors, audit managers, and audit directors

    * Chief audit executives

    * Accountants

    * Risk management staff

    * Business, finance, and accounting students

Course Content

Part I (two days) -- The Internal Audit Activity's Role in Governance, Risk, and Control

Part II (two days) -- Conducting the Internal Audit Engagement

Part III (three days) -- Business Analysis and Information Technology

Part IV (one day) -- Business Management Skills

Please note that to earn the CIA designation, candidates must meet predefined criteria. To find out more about earning the CIA designation, determine your eligibility, or register for the exam visit www.theiia.org/certification.

http://www.utexas.edu/cee/pdc/certificates/index.php?page=cia
             

IT Auditor IV  - Texas Health and Human Services Commission, posted 3/13/08
IT Senior Auditor  - Texas Health and Human Services Commission, posted 3/13/08
Auditor VI (Audit Project Manager)  - Texas Health and Human Services Commission, posted 3/13/08
Auditor IV (Staff Auditor)  - Texas Health and Human Services Commission, posted 3/13/08
Senior IT Auditor  - Sheshunoff Management Services (SMS), posted 3/10/08
Auditor III  - Office of the Governor, posted 3/10/08
Senior Auditor  - Texas Mutual Insurance, posted 3/10/08
Senior Audit Manager  - CHAN Healthcare Auditors, posted 2/28/08
Project Manager  - Texas Department of Housing and Community Affairs, posted 1/25/08

Internal Audit Manager  - Company Confidential, posted 1/8/08
Senior Auditor  - Company Confidential, posted 1/8/08
Auditor V  - Texas Youth Commission, posted 1/7/08
Various Audit Positions   - Accountability Resources
The Lone Star 
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