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Greetings,

I hope you had the opportunity to join us for our February 26th Seminar and luncheon.  The International Committee Members did a fantastic job with the seminar and luncheon.  Our total attendees were 48 for the seminar and 72 for the luncheon.  Please keep in mind the proceeds from this seminar will go to support our International Committee members’ costs as they travel to represent Austin and our profession.

Mark you calendars for March 25th.  It is extremely important and exciting. One of our most popular speakers, Dr. Urton Anderson will be presenting and Chapter Leadership elections and voting on proposed bylaw changes will occur.  I encourage everyone to be active and participate. If you have questions please contact me (chance.watson@tgslc.org e-mail, 219-4755 phone)or any member of the Chapter’s leadership.

We look forward to April 22nd as we are trying something a little different for our luncheon.  We will have Pat Schee from the University of Texas Professional Development Center speaking on the unique dynamic of today’s multi-generational workforce.

Thanks to everyone for your support and the opportunity to serve you.

See you at the meetings,

Chance R. Watson

IIA Austin Chapter - President (2007-2008)


March 25 – Urton Anderson speaks on Developing Tomorrow's Internal Auditor.

A recent survey from Robert Half reported that “the demand for internal auditors today is unprecedented.”  They report that it typically takes more than 12 weeks to hire staff internal auditors and up to six months for hiring at the management level.

Where will tomorrow’s internal auditors come from? What skills will they need?  Professor Anderson will talk about what is being done and what needs to be done in college and university accounting curriculum to train the internal auditor of the future.

Urton Anderson is the Department of Accounting Chair and Clark W. Thompson Jr. Professor in Accounting Education, at the McCombs School of Business, The University of Texas at Austin.



DEADLINE APPROACHING 
Nominations Needed by Monday, March 10

Austin IIA Members, 

During the March 25, 2008 luncheon training session, Austin Chapter IIA members will vote to fill the following chapter officers and Board of Governor (BOG) leadership positions: 

· President-elect 

· Vice President-CPE 

· Treasurer 

· Secretary 

· 3 Board of Governor positions

Want to serve or know someone who does?  

If you are an Austin Chapter IIA member interested in running for these positions or would like to nominate a member, please send the nominees name(s) and contact information to one of the Nominations Committee Members:

Chance Watson - Texas Guaranteed Student Loan Corporation

Jan Engler - Teacher Retirement System of Texas

Glenda Genchur - Texas Guaranteed Student Loan Corporation

Absentee Ballots for the election may be requested from any Nominations Committee member (see list above) beginning Tuesday, March 11, 2008.  
Absentee ballots must be filled out, signed, and returned to a Nominations Committee member no later than close of business Tuesday, March 18, 2008.
***************************************************************************

The president formed a committee to draft an RFP for a new luncheon location and we will be submitting it to various locations in central Austin.  If Chapter members have any suggestions they can e-mail Paula M. Bishir-Jensen at pbishir@dot.state.tx.us.
The Membership committee is working on the May Membership Appreciation Dinner.  Details to follow in the coming months.

***************************************************************************
I am the Immediate Past President for a local non-profit educational association (Central Texas Compensation and Benefits Association, www.ctcba.org).  We are considering having someone from outside our group audit our books and processes.  This is something we have never done, but feel that we should.  We looked at having a firm do the work for us, but in all honesty that was a bit pricey for us.  We were wondering if someone from your Chapter might be interested in handling our audit on a freelance basis.  We are still fairly small, with about $50k in assets, and our accounting is done on a cash basis. I would very much appreciate it if you could communicate this opportunity to your members and have any interested parties contact me.

 Thank you very much for your assistance.

 Jenny Voigt, PHR

 Immediate Past President

 Central Texas Compensation and Benefits Association

  512.834.6590
  jvoigt@goamplify.com
  www.ctcba.org
***************************************************************************

Tactics for Recruiting Generation Y
Looking to attract more members of Generation Y to your firm? If so, yours is like many other organizations now recognizing that this sizable generation will become an increasingly vital segment of the workforce, especially as more baby boomers retire. To gain insights into the attitudes of this group regarding the workplace, Robert Half International and Yahoo! HotJobs recently commissioned a national survey of more than 1,000 workers ages 21 to 28, the most senior slice of Generation Y. Based on those findings, here are strategies you can use to recruit Millennials:

Loosen the purse strings. Gen Y survey respondents said salary is their most important job consideration. Moreover, 33 percent of those polled said financial security is their top career concern, followed by job stability (25 percent) and career satisfaction(23 percent).  When asked what factors would most influence them to leave one job for another, “higher pay” topped the list. To ensure that your compensation standards are above or at least on par with competitors in your industry and region, use resources such as the Department of Labor’s Bureau of Labor Statistics and the annual Salary Guides from Robert Half International.
Perk up.  Promote the learning opportunities your firm offers.  Perquisites such as in-house training programs, paid time off to attend professional development events, and mentoring initiatives appeal to Gen Y. Because nearly three-quarters of respondents
said it’s likely they will return to school to obtain another degree, consider launching (or expanding) tuition-reimbursement programs.

Promote work/life balance.  Seventy-three percent of Millennials are concerned about being able to balance a career with personal obligations. Therefore, flexible work arrangements such as telecommuting options, job-sharing and compressed workweeks are particularly attractive to this generation.
Reach out in new ways.  Gen Y workers are adept users of new media. To paint a vibrant picture of your firm, consider establishing a presence on popular social networking sites such as Facebook and LinkedIn. Also, provide information about working for your company via video or podcast, in addition to more traditional channels.
This article is provided courtesy of Robert Half Management

Resources, the foremost provider of senior-level accounting and finance professionals on a project or interim basis. For further information, visit Robert Half Management Resources’ website at www.roberthalfmr.com or call 1-888-400-7474.



IIA Austin Announces New Partnership
We are pleased to announce a new partnership between the IIA Austin Chapter and The University of Texas at Austin.  Through this partnership, the chapter is able to provide our members and others in the internal audit community with an opportunity to prepare for the Certified Internal Auditor (CIA) exam.

Using the learning system designed by the Institute of Internal Auditors, this course combines the leadership of an experienced instructor with the print and Web-based materials of The IIA’s CIA Learning System to expand your internal audit knowledge and skills and help prepare you for the Certified Internal Auditor® (CIA®) exam.  The classroom environment allows for interaction with your peers and the instructor, and also provides structure to keep you on track to meet your goals.  Please visit www.learncia.com for more information about The IIA’s CIA Learning System.   

Our plan is to begin offering the exam preparation course this Spring. We are currently working with the University to determine dates that will work best for our members. For more information, please contact our University of Texas at Austin partner, Jean Martin, at +1-512-471-2940 or jeanmartin@austin.utexas.edu.  
             

Senior Auditor  - Round Rock ISD, posted 2/8/08
Project Manager  - Texas Department of Housing and Community Affairs, posted 1/25/08

Internal Audit Manager  - Company Confidential, posted 1/8/08
Senior Auditor  - Company Confidential, posted 1/8/08
Auditor V  - Texas Youth Commission, posted 1/7/08
Chief Financial Officer  - Teacher Retirement System of Texas, posted 11/16/07
Internal Auditor  - ERCOT, posted 11/9/07

Staff, Senior, Manager, and Director Levels - Griffin Consulting Search Group, posted 9/24/07
Various Audit Positions   - Accountability Resources
The Lone Star 
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